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A needs assessment is the process that determines and addresses the gaps that exist between the ongoing conditions and the desired conditions. Capstone Part One training program effectively impacts this assessment by combining a variety of training techniques and methodologies. Part one is the training program that is mainly informs and instructs the needs assessment process, especially for the grade six level students. 
The effectiveness of this Capstone Part One training program depends on the application of a couple of different training methods. The Capstone Part One training program applies different training methods comprising of teacher’s approaches and principles that promote the training of participants (Mishra et al., 2018). The nature of learners and the subject matter (the module level) is what determines the training strategies. The courses in this program are different, and as such, each session has a mentor’s guide, and supplementary textbooks are needed. 
Lecture method is one of the training methods in the Capstone Part One training program. The process is applicable in needs assessment because of the large size of the student. The participants are addressed at once and in so doing, the trainers convey information and expose the learners to the full range of materials. The method facilitates communication in large class and thus conscious and constant efforts need to be made so that the trainer gets to know the challenges experienced by the learners and eventually provide verbal feedback (Nayahangan et al., 2018). The lecture method must be used to arouse interest in a given subject, but here the trainers need to understand speaking and writing skills effectively.
The second method of needs assessment is a demonstration method. This training program, works so well that it allows for the practical application of experiments alongside examples.  Mostly it is applied in proving already taught facts. However, the technique will require trainers and trainees of capstone one training program to combine reasoning with good visual shreds of evidence. The trainers in this program and needs assessment should make use of demonstration in the event of raising their learner’s interest on needs assessment while reinforcing retention in their content in memory by connecting facts and applying the same strategies in the real world.
The debriefing method in Capstone Part One training program and needs assessment is the best conversational sessions. The technique revolves around sharing and examining any form of information after the training session while serving different tasks. In this training program debriefing considers experiences as well as facilitating reflection of the content learned as well as feedback. Therefore, debriefing method is likely to provide immediate feedback to students and allowing them to put their experiences into judgment based on the transformation resulting from Capstone Part One training program.
Discussion method is also another effective method of training participants in Capstone Part One training program. Here, the participants are handled democratically by being given equal chances regarding interaction while giving their opinions within the needs assessment and Capstone Part one training program. Discussion method allows participants to either discuss with their peers or their trainers and thus enhancing the participants understanding (Petyaeva et al., 2018). Within the course of Capstone Part one training program, the discussion method actively instills participant’s confidence as well as reinforcing trainee’s knowledge on the needs assessment.


Capstone Part Two
The determination and examination of the needs between the existing conditions and the conditions which are desired are what we refer to as the needs assessment. In the training program, I approached needs assessment by use of a couple of methods as far as training designs and techniques are concerned. Most importantly, the ways that I found useful and practical in this needs assessment training program stems from the lecture method, demonstration, debriefing to classroom discussion method. My approach on these training designs and methods was based on consideration of participant’s needs assessment training program. Some of these methods were centered on trainers while others were either participants focused or both. By considering the lecture method, I found it centered on the instructor but not the learners. The technique requires that the learners are “Tabula rasa” in that, people are born with no built-in mental content, and as such, the students receive instructions and information through lecture method passively.
In the demonstration method, I mostly considered facts, visual evidence and their applicability which required participants to experiment. This is the way in which the trainers measure the extent to which the learners acquire and apply what they have learned in the real world. The debriefing method is another method that brought the insights on how the learners demonstrate understanding of the learned material. I approached this method by considering how the participants in the needs assessment training program acquire and retain information as well as the experiences. The approach of the discussion method was different from others in that; discussion involved students and their peer and also trainers. The consideration for the use of a debate of this method was to focus on the role of both participants and trainers.
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